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3. Materials and methods 
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Parameters Percentage (%) 

Gender  

Male 36.3% 

Female 63.7% 

Age  

20-30 years 23.5% 

31-40 years 34.7% 

41-50 years 24.7% 

Over 51 years 17.1% 

Education  

Secondary education 0.1% 

College graduate 7.9% 

Bachelor’s degree 83.1% 

Master’s degree 8.2% 

Doctoral degree 0.7% 

Marital Status  

Married 62.9% 

Single 22.7% 

Divorced 11.2% 

Widowed 3.2% 

Employment  

Executive positions (regions) 81.1% 

Managerial positions (regions) 16.1% 

Executive positions (center) 0.9% 

Managerial positions (center) 1.3% 

Other 0.6% 
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4. Results 
 
4.1. The determination of civil servant social status in 

Kazakhstan 
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Rating  Level of social status  

1-3 Low 
4-7 Moderate 
8-10 High 
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4.2. The factors influencing the social status of a civil servant 

in Kazakhstan   
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Social Status

Size of the labor force in civil service

Limited tenure for civil servants

Lack of a public opinion management
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5. Discussion  
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